
Divisions/teams interested in recruiting a trainee
ACP must seek divisional approval through a

business case/vacancy panel as per the usual
process

1.

Trainee Advanced Clinical
Practitioner Recruitment Process

3. Recruiting managers to submit EOI form to
the ACP Lead - must include evidence of how

the post will be funded and the divisional
approval (January)

4. All EOIs reviewed by senior panel – if not
approved at this point feedback will be given

and an opportunity to resubmit (Jan/Feb)

5. All Trust approved places are submitted to
NHS England NW Advanced Practice Faculty

(February)
6. If approved, a University place

will be offered (May)

7. Successful teams will be contacted by
the ACP Lead and supported with

recruitment (May)

8. Trainee ACP posts to go out onto TRAC as soon
as possible – ACP lead to be listed as an

authoriser. Teams to use the pre-approved JD/PS
(speciality specific details can be added) (May)

9. Shortlisting and interviews – a staff member
from the University must be present at the

interview (June/July)

10. Details of the successful candidate to
be sent to the ACP Lead and

apprenticeship team

11. Recruitment follows the normal
process for internal and external

candidates

12. Candidate will be contacted by the
apprenticeship team and the HEI and will be
supported through enrolment process (August)

2.Advanced Practice Lead will ask for
Expressions of Interest from all teams

(November)Please note - any successful
candidate must meet the
apprenticeship criteria and, if
external, must be in post before
the start date of the course (usually
the second week of September).


