Junior doctors
The new 2016 contract

2016 contract — what can yow expect?

Thas foctsiheet shhows a summory of some of the changes uin the 2016
controct and wirat yow can expect as o doctor or dentisty n training.

Generie work sehedude — Hly contoins information generie to- your post,
including the parts of the relevant training curricwlm that can be
achdleved i the post and the rota. Yow should have received. this prior to-
storting v your post: If yow hawe any guestionsy on yowr work seiredule
please contoct [insertcontact].

Personalised work sehedude — yow can expect to- meet wite your
educational or cinical supervisor sihvortly after storting v post to-
personalise your work schedude for your uindividual training neeods and.

Your guordion of safe working howry s [ cnsert name of guardian] —
[cngert contact detaily].

Their role iy to- be an ndependent senior person, wiro ensuares that tive
safety aspecty of the termy and conditions of the contract are heing
wpheld, and uintfervenes wirere s v not the case.

The Duwrector of Medical Education (DME) hays a similar oversighht of
education and training.

What g an exception report and how- do- | raise one?

Yow can raise an exception report whenever yow feel there Ly a significant
and/or regulor voriance from youwr work seheduwde. This coulo be un terms
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of howry and. rest, patterns of work, educational opportunities, or swpport
availaiple.

Exception reporting replaces monitforing as the mechanism for ensinring
safe working patterns. Existing channely of commumnication, such ay
speaking to- your supervisor, also remain i use: The guardion will have
sight of all exceptiow reporty (or tive Durector of Medical Eduication for
troining (ssues).

At [name of employer] we wse [ wngert electronce excepfion reporfing system
wged]. To raise an exception report; youw wll need to- [ cagert link fo-
requster on sysfem and cngtriclions fo- use sysfem.

Whet your paysiip might look Uke

Youwr pay will be broken down in to- variows components that will make
up yowr overall earnings, wnless yow are entitled to- Schedule 14 Section
2 poy protection. ln ty case yow will continune ow your previowns
uncrementol pay scale, and receive a banding supplement; so- your
paysiip will continue to- Look as U does nows
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ASSIGNMENT NUMBER EMPLOYEE NAME LOCATION
DEPARTMENT JOBTITLE PAYSCALE DESCRIPTION
SAL/WAGE INC DATE STANDARD HRS PT SAL/WAGE
m XX, XXX. XX 40 XX, XXX. XX
TAX OFFICE NAME TAX OFFICE REF TAX CODE NI NUMBER

PAY AND ALLOWANCES

DESCRIPTION WKD/EARNED PAID/DUE RATE AMOUNT

Basic Pay Relevant information Relevant information Relevant information X, XXX. XX

Addn Roster Hours NP on hours worked, rates | on hours worked, rates | on hours worked, rates XXX.XX

Night Duty 37% of pay, and what is of pay, and what is of pay, and what is XXX XX

. . being paid this month | being paid this month | being paid this month

Weekend <1in2-1in4 will be contained in will be contained in will be contained in XXX.XX

On Call Availability these sections. NOTE these sections. NOTE these sections. NOTE XXX.XX

Flex Pay 2016 not all doctors will not all doctors will not all doctors will XXX. XX

Cash Floor Protection NHS |receive all pay elements. |receive all pay elements. |receive all pay elements. XX.XX

If yow have any gueries about your pay yow shhowld contact [nsert trust

Movre information on the 2016 contract can be found on the NHS
Employers website - www:nduemployers.org/ juniovooctory
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