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D Need for Career Advice Workshop

* GMC National Training Survey 2011 —
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Fewer foundation trainees know where 32.5% of all foundation trainees — 44.5% of F2

to find the information they need to help trainees - said they wanted information specific
them plan their career to their needs, but it was not there.

= 25.2% of all foundation trainees said they 9% of all foundation trainees said there was no
knew where to look to get sufficient information information available, up from 5.2% in 2010.
to help them with their career planning (Figure
4.2), compared with 40.9% in 2010.

Figure 4.2 Can trainees access information to assist their career planning in their current post?

F1trainees (2010) [l F2 trainees (2010) [l F1trainees (2011) [l F2 trainees (2011)

44.5%

Mo, there is no Mo, ['want specific
information information that
available meets my needs

‘s, but not enough Yes, | know where to Mot applicable
high quality information lock and get sufficient as | have not tried
in one place infemmation



Need for Career Advice Workshop

A foundation year one traineé Urvey——

(March 2011, pre-application process) at BVVH found that = =
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Only 14% of trainees received careers advice

N

36% of trainees were not aware of the application process

30 out of 33 respondents felt career advice workshops we@

aid them in making their career decisions
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Can trainees access information to assist their career planning?

BENTSFY2 2011 @BVHFY2 2011-12
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An overview to jo

* Background Inform :
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* Choosing a career

* Competition ratios

* Structure of traininc
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Choosing a Speci
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| Medical Student |
* Sane

Crazy

| Hard-working? |

| Attention Span? |

= ]
| Signiﬂcant] INon-Existent] Bultse Vety |N°t9° Muoh |
[ T ] Neuro-
Psychiat Emergency Medicine Surge
o L L 2 Nice Doesn't Matter Mean rgery
Nice or Mean l
,I, l Coordination? Precise
| Hates Neither | |HatesAdults | [Hates Children | ——t——- ]
|Pediatrics | | Medicine | _.* Pt Paralyzed Clumsy
Likes it Likes It T
theal Measay l Personality General
Pt Asleep Pt Dead * 1 Surgery
Family Practice | | OB/Gyn l l Insensitive] Sensitive
Anesthesia Pathology
| Neurology | |Rehab Medicine |
Physician know thyself x
|Afraid of the Light ] | Afraid of the Dark ]
Y
: ; i
This Algorthm for choosing Radiology _— [ Thinks Big]| Thinks Small
medical specialiies was Adapted | I ]
from Boris Veysman's article In [ | Favorite Colors E
BMJ, Vol 337, Dec 2005. Jock Nerd [ T M ] ‘
; , Pink/Red | | Blue/Brn/Grn Yellow \
Dr. Veysman is a resident af the | ortho | | Dermatology| [ Il ], | |
Yale School of Medicine, New York ENT [Ophmalm ol ogyJ | Urology I




Choosing a Speci

* Researching your
I

* Internet resource:
o

* Journals i
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* Talk to senior

:

* Organise taster sessions
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COMPETITION RATIOS AFTER ROUND ONE OF SPECIALTY RECRUITMENT 2011 IN ENGLAND

Specialty Posts Applications Applicants Ratio of appll(t:lions
per pos
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2015 - CT1/5T1 Competition Ratios

3 pealalty Compadttion Ratlo
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Check the career structure for your chosen specialty

Career structure for foundation
and specialty training

The flowchart below outlines the career

structure for foundation and specialty training.
This is an overview only. There may be other

- O O e e

Under-
graduate

medical
training

Foundation training

- . . - . e e e .

[Cragram adapted Irdm imadge by Daved Rice, K35 Deanary, 2008)

points of entry which aren’t shown here,
depending on which vacancies are available
at different stages of training.

Run through posts
5T1,2,3,4,5,6,7(8)

cT1, 2 (3)

Core specialty Higher specialty

 BERUAON wid

- e e o

training trainimg
Competition for Compaetition for Certificate for
STHCTI post higher specialty completion of
(all specialties) training (uncoupled) training (CCT)



Structure of Traininc

* Run through i —
* Paediatrics and child hea ning
* Obstetrics and gynaecolc Training
* General practice chiatry Trainin
* Public health T g AT CS A
* Histopathology ~ * Acute Medicine S\
# Clinical radiology f I * Anaesthetics — V’\
« Ophthalmology EEEELC * Emergency Medicine
* Chemical pathology
» Neurosurgery | ‘: e =
* Medical microbiol =
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Academic Clinical Fellowship
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Shortlisting Criteria
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Shortlisting Criteri
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Qualifications &

* Prizes/awards/dis

*» Undergraduate

. Postgraduate' "

* Additional undef
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Teaching experie
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Presentations/Po

Presenting an :

Important t
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Presentations / po

* Ask consultants fo
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http://www.medical.theconferencewebsite.com/
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Courses |
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* Relevant courses as per
* ALS | ; r
* ATLS 1
* Basic Surgical S| ﬂé.__,_

* Medical Procedure(‘ ) Courset=++
* APLS R




Commitment to speci ==

* Awareness of persona BIEGIN G
specification relevant tc Nee: consulta\ B\

specialty of choice
~_ #» Relvant courses/ex @s

* Provide evidenceof ~ /Royal College Meetings
personal skillsand _ &
relevance to specialty * Reading relevant journ;

Royal College websites—







Application Proces

* Varies across speci
* Units of applicatior

* Online process
* Aim — e

* to address as many of

* to describe evidence
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2015 application stati =

* 624 applications (represe ng 3.8% of he | 7‘1
were submitted in the Iast24T10urs of the .

p

application window and 76 In the last 5 minutes-

* 1362 applications (representing 8.4% of the totaﬁ
were started in the last 24 hours of the appllcatlo@‘
window; of these, 822 (60%) failed to submit

[

Specialty training applications for entry in 2016: competition ratios and
the application process

| Authors: Clare Kennedy
llllll ' , — . Publication date: 09 Nov 2015




2015 application statis

* The average time taken complet
application in round 1 was 11 d
* Only 3% of applications completed and submitted In

N

60 minutes or less received a training offer

* Only 6% of applications submitted in the last 24 i‘

hours received a training offer

Specialty training applications for entry in 2016: competition ratios and
the application process

: - Authors: Clare Kennedy
I - _— __Publication date: 09 Nov 2015




Portfolio

* E-portfolio — releva ’ji

* What is a ‘Portfolio

#* Presented documer

* Other supporting doct

* Log book

* Reflection

* Professional develoy

* Feed bac.km‘:
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Timeline

Time to achieve s
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Take home mess

* Start working towart

* Set goals andfT—'... ‘

* Work for yoursém' A

* Ask for advice
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Resources

www.mmc.nhs.uk - Ap

l

: -
www.medical.theco nf

www.medicalcareers.
1=
careersfair.omj.com
| P
Royal College and Deanery
Oy
SEEEEEEET
www.nwpgmd.nhs.uk/careers -

Junior Doctors online fort
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http://www.medical.theconferencewebsite.com/
http://www.nwpgmd.nhs.uk/careers
http://www.bfwh.nhs.uk/discuss/bbpress

